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WELCOME

Dear housestaff

Welcome to Nicklaus Children’s Hospital's Department of Medical Education. We are very excited to
embark with you on your medical education journey. Nicklaus Children’s Hospital is proud to
sponsor a wide range of primary care and sub-specialty training programs designed to prepare you
for the future practice of Pediatrics in your specialty of choice. Our committed faculty will guide you
through this journey. You will be exposed to the cutting edge and the latest in your chosen field. The
Department of Medical Education is committed to make your experience as educationally,
professionally, and pesonally fulfilling as possible.

This handbook contains the policies and procedures pertaining to Graduate Medical Education.
Please read it carefully and keep a copy in your files for reference. In addition, this handbook
specifically address issues common to all training programs, discusses housestaff’s responsibility to
evaluate the program and the faculty, and the grievance procedure in the event of an adverse action.
Please visit frequently the NCH Medical Education webpages at:
http://www.nicklauschildrens.org/medicaleducation where updates might be periodically posted.

Your individual training program might provide you with program-specific guidance material. If you
have any questions, please do not hesitate to call the Department of Medical Education at: (305)-669-
5873. The ACGME refers to all physicians-in-Training as “Residents”. The word “Resident” in this
manual refers to residents and fellows.

Again, welcome to Nicklaus Children’s Hospital. We are delighted that you elected to take your
educational journey with us and we look forward to working with you and helping you achieve your
educational goals. The Department of Medical Education is proud to be part of your educational
endeavor.

Sincerely yours,

A=

Rani S Gereige, MD, MPH, FAAP
Executive Director of Medical Education
Designated Institutional Official (DIO)
Rani.Gereige@Nicklaushealth.org
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